
Burnout in Law Enforcement

Burnout is a common problem in law enforcement, 
characterized by emotional exhaustion, 
depersonalization, and a diminished sense of 

accomplishment. Law enforcement officers face 
unique stressors daily 3 from traumatic incidents and 

life-threatening situations to administrative 
pressures and public scrutiny. Studies indicate that 
up to 85% of officers experience symptoms of 

burnout at some point in their careers, making it one 
of the most significant occupational health concerns 

in policing.

The consequences of burnout extend beyond 

individual officers to affect departments, 
communities, and the criminal justice system as a 
whole. Officers experiencing burnout may 

demonstrate reduced job performance, increased 
use of sick leave, and higher rates of early retirement. 

More concerning are the potential impacts on 
decision-making, community relations, and officer 
safety.

This document explores the multifaceted causes of 
burnout in law enforcement, identifies key warning 

signs and symptoms, examines the far-reaching 
consequences, and provides evidence-based 
strategies for preventing and mitigating burnout. By 

understanding and addressing this critical issue, 
departments can better support their officers while 

improving service to the communities they protect.



Causes of Burnout in Law Enforcement

Burnout in law enforcement arises from a complex interplay of factors that can overwhelm even the most 

resilient officers. Understanding these various sources of stress is crucial for developing effective prevention 
strategies. Research indicates that law enforcement officers experience stress levels significantly higher than 

most other professions, with one study finding that 26% of officers report "a lot" of stress on the job compared to 
just 17% of workers in other fields.

Job-Related Stressors

Officers face daily exposure 

to trauma and violence, 
including critical incidents, 
crime scenes, and victims in 

distress. Studies show that 
repeated exposure to 

traumatic events can lead to 
compassion fatigue and 
secondary traumatic stress, 

with up to 35% of officers 
experiencing symptoms 

similar to PTSD. The 
demanding nature of shift 
work disrupts natural sleep 

patterns and family life, 
while unpredictable 
emergency calls create 

constant tension. Research 
indicates that rotating 

shifts increase the risk of 
sleep disorders by 40% 
compared to fixed 

schedules. The inherent 
dangers of the job, 

combined with split-second 
decision-making 
requirements, maintain a 

persistent state of 
hypervigilance. This 

consistent activation of the 
body's stress response 
system can lead to chronic 

physiological stress, which 
is linked to numerous health 

conditions including 
cardiovascular disease, 
which affects police officers 

at rates higher than the 
general population.

Organizational Factors

Departmental issues often 

compound daily stressors. 
These include inadequate 
staffing levels, outdated 

equipment, and limited 
resources that make it 

difficult to perform duties 
effectively. Many 
departments operate at 15-

20% below optimal staffing 
levels, forcing officers to 

work mandatory overtime 
and handle larger caseloads. 
Bureaucratic constraints, 

excessive paperwork, and 
rigid policies can create 
frustration, with some 

studies showing officers 
spend up to 3-4 hours per 

shift on administrative tasks 
rather than community 
policing. Poor leadership, 

lack of recognition, and 
insufficient support from 

supervisors further diminish 
officer morale. Research 
indicates that perceived 

organizational support is 
one of the strongest 

predictors of job 
satisfaction in law 
enforcement, yet only 23% 

of officers report feeling 
strongly supported by their 

administration. Additionally, 
inadequate training 
opportunities limit 

professional growth and 
confidence in handling 
complex situations, 

particularly in emerging 
areas like mental health 

crisis response, where many 
officers report feeling 
underprepared despite 

these calls comprising up to 
20% of their workload in 

some jurisdictions.

Personal Challenges

Officers must also navigate 

significant personal 
stressors that intersect with 
their professional lives. The 

irregular schedules and 
high-stress nature of the job 

can strain family 
relationships and limit 
social connections, with 

police divorce rates 
estimated between 60-75% 

in some studies. Financial 
pressures, especially in 
departments with stagnant 

wages, create additional 
burden, as many officers 
work second jobs to make 

ends meet4approximately 
32% according to a recent 

national survey. The 
challenge of maintaining 
work-life balance, combined 

with the difficulty of 
separating traumatic work 

experiences from personal 
life, can create a consuming 
cycle of stress and 

exhaustion. The "cop 
culture" that discourages 

showing vulnerability often 
prevents officers from 
seeking help, with studies 

showing that less than 20% 
of officers experiencing 

significant distress will 
voluntarily seek mental 
health support. Additionally, 

the ongoing public scrutiny 
and negative media 
portrayal of law 

enforcement in recent years 
has created added 

psychological burden, with 
86% of officers reporting 
increased concern about 

their safety due to 
increased tensions between 

police and the public.

These various stressors rarely occur in isolation. Instead, they typically compound and interact with each other, 
creating a cumulative effect that can overwhelm an officer's natural coping mechanisms and lead to burnout. The 

physiological impact of chronic stress includes elevated cortisol levels, inflammation, and compromised immune 
function4all of which contribute to the significantly higher rates of stress-related illnesses seen in the law 
enforcement population. Understanding this complex interplay is essential for developing comprehensive 

solutions to address officer burnout effectively. Departments that implement integrated approaches addressing 
both organizational and individual factors have shown the most success in reducing burnout rates and improving 
officer wellbeing, with some programs demonstrating up to a 40% reduction in stress-related sick leave and a 

30% improvement in job satisfaction measures.



Symptoms of Burnout

Law enforcement officers experiencing burnout typically display a range of interconnected symptoms that can 

significantly impact their professional and personal lives. These symptoms often develop gradually and may go 
unnoticed until they become severe. The insidious nature of burnout means that many officers fail to recognize 

these warning signs in themselves, attributing changes to temporary fatigue or stress. The cumulative effect of 
prolonged exposure to occupational stressors creates a constellation of symptoms that manifest across 
emotional, physical, and behavioral domains.

Emotional Symptoms

Chronic emotional exhaustion 

and fatigue that persists even 
after rest periods

Increased irritability and 

impatience with colleagues, 
citizens, and family members

Feelings of cynicism and 
detachment from the job and 
its purpose

Decreased empathy towards 
citizens, including victims of 

crime

Persistent anxiety and 

depression that may extend 
beyond work hours

Loss of motivation and job 

satisfaction, including 
diminished sense of 

accomplishment

Emotional numbness or 
feeling emotionally drained 

after shifts

Increasing sense of futility 

about making a difference

Heightened emotional 

reactions to routine 
situations

Persistent feelings of being 

undervalued or 
unappreciated

Physical Symptoms

Chronic sleep disturbances 

and insomnia, often 
accompanied by nightmares

Frequent headaches and 

muscle tension, particularly in 
the neck, shoulders, and back

Gastrointestinal problems 
including acid reflux, stomach 
pain, and digestive issues

Weakened immune system 
resulting in frequent colds 

and infections

Chronic fatigue and low 

energy levels throughout the 
day

Changes in appetite and 

weight (either gain or loss)

Elevated blood pressure and 

increased risk of 
cardiovascular problems

Exacerbation of existing 
medical conditions or 
development of new ones

Psychosomatic complaints 
that don't respond to standard 

medical treatment

Physical manifestations of 
stress like teeth grinding, jaw 

clenching, or nervous tics

Behavioral Symptoms

Decreased job performance 

and productivity, including 
documentation errors

Increased absenteeism and 

tardiness or reluctance to 
begin shifts

Withdrawal from colleagues 
and social isolation both at 
work and home

Procrastination and 
avoidance of responsibilities, 

especially administrative 
tasks

Increased conflicts with 
coworkers, supervisors, and 
even members of the public

Resistance to change and 
new assignments or 

departmental initiatives

Increased use of alcohol, 
tobacco, or other substances 

as coping mechanisms

Decreased attention to 

personal appearance and 
professional standards

Impaired decision-making 
and difficulty concentrating 
on tasks

Reduced participation in 
department activities or 

community engagement

These symptoms often create a self-reinforcing cycle, where physical exhaustion leads to emotional withdrawal, 
which in turn affects behavior and performance. Early recognition of these warning signs is crucial for 

intervention and prevention of more severe consequences. The progression of burnout typically follows a pattern 
from initial enthusiasm to stagnation, frustration, apathy, and finally crisis. Without intervention, officers may 
reach a critical point where their ability to function effectively is severely compromised, potentially leading to 

serious mental health issues, career-ending decisions, or even self-destructive behaviors. Department 
supervisors, peers, and family members play a vital role in identifying these symptoms early, as officers 

themselves may lack the perspective or willingness to acknowledge their struggle with burnout.



Consequences of Burnout

Burnout in law enforcement carries profound and far-reaching consequences that ripple through multiple levels 

of the organization and community. The impacts are particularly concerning given the critical nature of law 
enforcement work and its role in maintaining public safety and social order. Left unaddressed, these 

consequences can create persistent and compounding problems for individual officers, their departments, and 
the communities they serve.

Individual Officer Impact

Officers experiencing 

burnout often face severe 
mental health challenges, 
including increased rates of 

anxiety, depression, and 
post-traumatic stress 

disorder. Research 
indicates that burnout 
increases the risk of suicidal 

ideation, with law 
enforcement suicide rates 

significantly exceeding 
those in the general 
population. Physical health 

deteriorates through sleep 
disorders, cardiovascular 
issues, and weakened 

immune function. Chronic 
stress associated with 

burnout contributes to 
metabolic disorders, 
hypertension, and increased 

inflammation markers.

Professional performance 

suffers with decreased job 
satisfaction, impaired 

decision-making abilities, 
and reduced situational 
awareness during critical 

incidents. Officers may 
experience cognitive 
difficulties, including 

problems with memory, 
concentration, and 

executive function. The 
ability to empathize with the 
public diminishes, 

potentially leading to 
increased citizen 

complaints and use-of-force 
incidents. Personal 
relationships also suffer, 

with higher rates of divorce, 
domestic conflict, and 

social isolation reported 
among burned-out officers.

Departmental 
Consequences

At the organizational level, 

burnout leads to increased 
sick leave usage, higher 

turnover rates, and elevated 
workplace accidents. 
Studies show that 

departments with high 
burnout rates may 
experience absenteeism up 

to 3-4 times higher than 
agencies with better 

wellness programs. Team 
cohesion suffers as 
communication breaks 

down and interpersonal 
conflicts rise, eroding the 

trust essential for high-risk 
operations.

Departments face mounting 
costs related to 
recruitment, training new 

officers, and managing 
disability claims. The 
financial burden includes 

overtime expenses to cover 
staffing shortages and 

workers' compensation 
claims related to 
psychological injuries. The 

overall quality of service 
delivery diminishes as 

experienced officers leave 
and morale continues to 
decline. Institutional 

knowledge is lost when 
veteran officers depart 

prematurely, creating gaps 
in mentorship and 
specialized skills that can 

take years to rebuild. 
Leadership succession 

planning becomes 
challenged when mid-
career officers4the future 

leaders of the organization4
burn out and leave the 
profession entirely.

Community Impact

The effects of officer 

burnout extend well beyond 
department walls, 
significantly impacting 

community relations. Public 
safety may be compromised 

due to slower response 
times and reduced quality of 
service. Investigations may 

suffer from decreased 
thoroughness and follow-up, 

potentially resulting in lower 
case clearance rates and 
diminished justice for 

victims.

Community engagement 

suffers as burned-out 
officers withdraw from 
proactive policing and 

community outreach 
initiatives. Officers 

experiencing cynicism4a 
classic burnout symptom4
are less likely to engage 

positively with citizens, 
particularly in 

disadvantaged communities 
where trust-building is most 
crucial. This can lead to 

decreased public trust, 
reduced crime reporting, 
and strained police-

community partnerships 
that are essential for 

effective law enforcement. 
In communities already 
experiencing fractured 

police relations, officer 
burnout can exacerbate 

tensions and hinder reform 
efforts aimed at improving 
equity and justice.

These layered consequences create a self-reinforcing cycle that can be challenging to break. As individual 
officers suffer, departmental effectiveness decreases, leading to increased community dissatisfaction, which in 
turn creates additional pressure on officers. This negative spiral highlights the critical importance of early 

intervention and comprehensive burnout prevention strategies that address all levels of impact. Successful 
mitigation requires coordinated efforts addressing both personal resilience and systemic organizational factors 

contributing to officer stress.



Strategies for Prevention: Building Resilience and 
Promoting Wellness

Preventing burnout requires a comprehensive, multi-faceted approach aimed at building resilience and 
promoting wellness among law enforcement officers. These evidence-based strategies have shown significant 
success in reducing burnout rates and improving overall officer well-being. Research indicates that departments 

implementing integrated wellness programs have seen burnout rates decrease by up to 40% over a two-year 
period, with corresponding reductions in sick leave usage and improvements in officer retention.

Individual Strategies

Stress Management Techniques: Officers can benefit from learning and practicing various stress 
management techniques, including mindfulness meditation, progressive muscle relaxation, deep breathing 
exercises, and guided imagery. Regular practice of these techniques can help officers maintain composure 

during high-stress situations and process difficult experiences more effectively. Studies show that officers 
who engage in just 10 minutes of mindfulness practice daily report 35% lower stress levels and demonstrate 
improved tactical decision-making under pressure. Tactical breathing techniques specifically developed for 

high-adrenaline situations have proven particularly effective for immediate stress reduction during critical 
incidents.

Healthy Lifestyle Practices: Maintaining physical health is crucial for mental resilience. This includes regular 
exercise (both cardiovascular and strength training), balanced nutrition with emphasis on anti-inflammatory 

foods, adequate hydration, and establishing consistent sleep patterns. Even during demanding shift work, 
prioritizing these basic health practices can significantly impact stress resistance. Officers who maintain 
regular exercise routines report 45% better sleep quality and show greater cognitive flexibility during 

prolonged operations. Some departments have implemented fitness incentive programs, offering additional 
time off or recognition for officers who meet specific health benchmarks, resulting in department-wide 
health improvements.

Work-Life Integration: Developing clear boundaries between work and personal life, scheduling regular time 
for family and hobbies, and practicing effective time management can help officers maintain a healthy 

balance. This includes learning to "unplug" from work-related communications during off hours. Creating 
meaningful rituals to transition between work and home life4such as changing clothes, engaging in a brief 
physical activity, or practicing a calming routine4can help officers mentally separate from work stressors. 

Departments that actively discourage after-hours work communications have reported improved officer 
satisfaction scores and lower family conflict rates.

Cognitive Reframing: Learning to recognize and challenge negative thought patterns through cognitive-
behavioral techniques can help officers manage their emotional responses to stressful situations. This 

includes identifying common cognitive distortions like catastrophizing or black-and-white thinking that can 
amplify stress responses. Officers trained in these techniques show improved emotional regulation and 
resilience after critical incidents.

Professional Development and Support

Peer Support Networks: Establishing formal and informal peer support networks within departments allows 
officers to share experiences, provide mutual support, and foster a sense of camaraderie. These networks 
can include mentoring programs, support groups, and regular team-building activities. Departments with 

established peer support teams report up to 60% higher utilization of mental health resources and earlier 
intervention in developing stress-related issues. Peer support specialists who receive specialized training in 

crisis intervention and trauma response can serve as a critical bridge between officers and professional 
mental health resources, helping overcome stigma-related barriers to seeking help.

Mental Health Resources: Comprehensive mental health support should include regular access to licensed 

therapists familiar with law enforcement challenges, confidential counseling services, and trauma-informed 
care. Employee Assistance Programs should be readily accessible and destigmatized within the department 

culture. Proactive mental health check-ins following critical incidents or highly stressful periods should be 
standard protocol rather than exception-based. Departments that incorporate regular psychological wellness 
checks as part of standard operating procedure report significantly higher rates of officer engagement with 

preventive mental health services and lower rates of stress-related disability claims.

Professional Development Opportunities: Regular training in emotional intelligence, conflict resolution, and 

stress management provides officers with practical tools for handling challenging situations. Leadership 
development programs can also help officers feel more confident and in control of their career trajectory. 
Cross-training opportunities that allow officers to develop diverse skill sets not only reduce monotony but 

also create alternative career paths within the organization, addressing a key factor in burnout4the feeling of 
being trapped in one role. Regular rotation of responsibilities, where feasible, can also help maintain 

engagement and prevent stagnation.

Trauma Processing Protocols: Implementing structured debriefing processes after critical incidents helps 
officers process traumatic experiences in a supportive environment. These protocols should include both 

immediate peer-led debriefing and follow-up professional guidance. Advanced models like Psychological First 
Aid for first responders provide a framework for supporting officers during and after traumatic events 

without retraumatizing them through excessive incident review.

Lifestyle Integration

Financial Wellness: Access to financial planning resources, retirement planning assistance, and budgeting 
tools can help reduce financial stress, which often compounds work-related burnout. Financial stressors are 

consistently reported as a significant contributor to overall stress levels among officers, particularly those in 
high-cost-of-living areas or supporting families on a single income. Educational programs addressing 
common financial challenges specific to law enforcement careers (such as overtime management, 

retirement planning with pension considerations, and shift differential budgeting) can provide targeted 
support. Some departments have successfully implemented emergency loan programs and financial 

counseling services specifically tailored to law enforcement needs.

Social Connection: Encouraging participation in non-work-related social activities, community engagement 
programs, and family-inclusive department events can help build a stronger support network and sense of 

community. Family support groups that connect the spouses and children of officers can create vital support 
systems that understand the unique challenges of law enforcement families. Departments that actively 

include families in wellness initiatives report improved officer morale and better home-work integration. 
Community service opportunities that showcase officers in positive, non-enforcement contexts can also help 
build positive identity beyond the badge.

Preventive Health Services: Regular health screenings, wellness checkups, and access to preventive care 
services can help identify and address potential health issues before they become severe. Given the elevated 

rates of cardiovascular disease, metabolic disorders, and sleep disturbances in law enforcement populations, 
targeted screening programs addressing these specific risks are particularly valuable. Mobile health clinics 
that bring services directly to precincts have shown promise in increasing preventive care compliance among 

officers with demanding schedules. Some departments have implemented comprehensive annual wellness 
assessments that include both physical and psychological components, with positive outcomes for early 

intervention.

Spiritual and Existential Wellness: Supporting officers' exploration of meaning and purpose4whether through 
religious practice, philosophical exploration, or community service4can provide important psychological 

resources for processing the difficult aspects of police work. Chaplaincy programs that offer 
nondenominational support and ethical guidance can provide valuable perspectives on the moral challenges 

inherent in law enforcement work, helping officers maintain their sense of purpose and ethical grounding.

These strategies should be implemented systematically and supported at all levels of the organization. Success 
requires both individual commitment and institutional support, creating a culture where wellness is viewed as an 

essential component of professional excellence rather than an optional addition. Departments that have 
achieved the greatest success in burnout prevention typically allocate dedicated budget resources, designate 
specific personnel to wellness program management, and include wellness metrics in their organizational 

performance assessments.

Implementation challenges often include resource constraints, scheduling difficulties, and cultural resistance. 
Addressing these challenges requires clear leadership commitment, incremental program implementation with 

measurable outcomes, and consistent messaging that reinforces the connection between officer wellness and 
operational effectiveness. The most successful programs frame wellness not as a luxury or an accommodation 
for struggling officers, but as essential preparation for the demands of modern policing4as fundamental to 

readiness as tactical training or equipment maintenance.



Organizational Approaches: Supporting Officers 
and Reducing Burnout

Organizational leadership plays a critical role in preventing and addressing burnout in law enforcement. The 
actions and policies implemented at the organizational level can significantly impact officer well-being and job 
satisfaction. Through comprehensive and strategic approaches, departments can create environments that 

support officer resilience and reduce burnout risk factors. Effective organizational approaches include:

Workload Management: Leaders should strive to create manageable workloads for officers, ensuring 
reasonable hours and adequate staffing levels. This includes implementing rotating schedules that allow for 

sufficient rest periods, establishing clear overtime policies, and maintaining appropriate officer-to-call 
ratios. Departments should regularly assess workload distribution and make adjustments based on call 

volumes and officer feedback. Additionally, implementing AI-assisted dispatch systems can help prioritize 
calls more effectively, reducing unnecessary stress on officers. Some departments have found success with 
compressed work weeks (e.g., four 10-hour shifts) that provide longer recovery periods between work cycles.

Leadership Training: Training leaders to recognize and respond to burnout symptoms, as well as cultivate 
supportive and positive work environments, is essential. This should include workshops on emotional 

intelligence, conflict resolution, and stress management. Leaders should be equipped with tools to conduct 
regular wellness check-ins with their teams and trained in creating supportive mentorship programs. 
Effective leadership training should also incorporate trauma-informed leadership practices, helping 

supervisors understand how cumulative stress and trauma affect their officers' decision-making and 
wellbeing. Establishing a "leadership wellness champion" program can create accountability for wellness 

initiatives at every level of command.

Resource Allocation: Adequate funding and resources are crucial for providing officers with the tools, 
support, and training needed to manage stress and promote well-being. This encompasses investing in 

modern equipment and technology to reduce administrative burden, providing access to fitness facilities and 
wellness programs, and maintaining competitive compensation packages that reflect the demanding nature 

of the job. Departments should consider allocating specific budget lines for officer wellness programs, 
ensuring these initiatives don't get sacrificed during budget constraints. Technology investments like mobile 
report writing systems can significantly reduce administrative stress, allowing officers more downtime 

between calls.

Open Communication: Establishing open lines of communication between leadership and officers fosters 

trust and allows concerns and issues to be addressed proactively. This can be achieved through regular town 
hall meetings, anonymous feedback systems, and designated liaison officers who can bridge the gap between 
rank-and-file officers and administration. Regular surveys and feedback sessions can help identify emerging 

issues before they become serious problems. Creating dedicated communication channels for wellness 
concerns separate from performance evaluations can encourage officers to speak openly without fear of 

career repercussions. Some departments have successfully implemented digital "suggestion boxes" that 
allow officers to submit ideas for improving workplace conditions anonymously.

Professional Development Opportunities: Creating clear career advancement paths and providing 

opportunities for skill development can help combat burnout by giving officers a sense of progress and 
purpose. This includes offering specialized training programs, cross-training opportunities, and leadership 

development tracks. Agencies should consider implementing sabbatical programs that allow veteran officers 
to temporarily work in different roles, reducing monotony and providing new challenges. Creating clear, 
objective promotion criteria helps officers understand what's needed for advancement and reduces feelings 

of organizational favoritism that can contribute to burnout.

Policy Review and Adaptation: Regular review and updating of departmental policies to ensure they support 

officer well-being while maintaining operational effectiveness. This includes periodic assessment of shift 
patterns, overtime policies, and leave arrangements to ensure they align with best practices in officer 
wellness. Departments should establish wellness committees with representation from all ranks to review 

policies through a wellness lens. Special attention should be paid to policies governing high-stress incidents, 
ensuring adequate rest and psychological support following critical incidents or traumatic calls.

Technology Integration and Administrative Support: Implementing technology solutions that reduce 
paperwork burden and streamline administrative tasks allows officers to focus more on core policing duties. 
This includes mobile reporting systems, dictation software, and integrated records management systems. 

Some agencies have created dedicated administrative support teams to handle routine paperwork, allowing 
officers to spend more time in the field or on recovery. Technology should be evaluated not just for 

operational efficiency but for its impact on officer stress levels and work-life balance.

Recognition and Appreciation Programs: Developing formal and informal ways to recognize officers' 

contributions beyond traditional metrics like arrest numbers or citations issued. This includes acknowledging 
community service efforts, mentoring activities, and wellness champions within the department. 
Recognition programs should celebrate both individual and team accomplishments and highlight diverse 

aspects of policing beyond enforcement activities. Some departments have implemented "officer impact 
stories" programs that share how officers have positively affected their communities, reinforcing the 
meaningful aspects of police work.

Trauma-Informed Organizational Practices: Building organizational awareness of how trauma affects officers 
and implementing policies that acknowledge the cumulative impact of exposure to critical incidents. This 

includes establishing mandatory critical incident stress debriefings, creating clear protocols for officer 
support following traumatic events, and training supervisors to recognize signs of trauma impact. 
Departments should consider implementing regular "emotional PPE checks" similar to equipment 

inspections, normalizing mental health maintenance as part of the job.

By prioritizing these organizational approaches, law enforcement agencies can create a supportive and healthier 
work environment, effectively reducing burnout and fostering a stronger, more resilient workforce. Success in 

implementing these approaches requires consistent commitment from leadership, regular evaluation of 
outcomes, and willingness to adapt strategies based on feedback and changing needs. Departments that invest 

in these organizational approaches often see improvements in officer retention, job satisfaction, and overall 
performance, ultimately leading to better service to their communities.

The implementation of these strategies should be viewed as an ongoing process rather than a one-time initiative. 

Agencies that have successfully reduced burnout rates typically establish regular review cycles to assess the 
effectiveness of their approaches, gathering data on officer wellness indicators, absenteeism, performance 
measures, and retention rates. By treating officer wellness as a core operational priority rather than an optional 

program, departments demonstrate that they value their personnel as their most important resource. This 
cultural shift is perhaps the most significant organizational approach to addressing burnout in law enforcement.


